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2422 HEALTH AND PHYSICAL EDUCATION

M

The Board of Education requires all students to participate in a comprehensive,
sequential, health and physical education program aligned with the New Jersey
Student Learning Standards (NJSLS) that emphasizes the natural interdisciplinary
connection between wellness and health and physical education. The primary
focus of the NJSLS is the development of knowledge and skills that influence
healthy behaviors within the context of self, family, school, and the local and
global community. The mission of the NJSLS for comprehensive health and
physical education is knowledge of health and physical education concepts and
skills to empower students to assume lifelong responsibility to develop physical,
social, and emotional wellness.

The NJSLS incorporate New Jersey statutes related to health and well-being of
students in New Jersey schools. The following statutes incorporated into the
NJSLS include, but are not limited to, the following requirements:

l. Accident and Fire Prevention (N.J.S.A. 18A:6-2) requires
instruction in accident and fire prevention. Regular courses of
instruction in accident prevention and fire prevention shall be
given in every public and private school in New Jersey.
Instruction shall be adapted to the understanding of students at
different grade levels.

2. Breast Self-Examination (N.J.S.A. 18A:35-5.4) requires instruction
on breast self-examination. The Board of Education shall operate
an educational program for students in grades seven through
twelve with instruction in breast self-examination. The instruction
shall take place as part of the district’s implementation of the

NIJSLS in Comprehensive Health and Physical Education and the
comprehensive health and physical education curriculum
framework shall provide school districts with sample activities that
may be used to support implementation of the instructional
requirement.

3. Bullying Prevention Programs (N.J.S.A. 18A:37-17) requires the
establishment of bullying prevention programs. The school district
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is encouraged to establish bullying prevention programs and other
initiatives involving school staff, students, administrators,
volunteers, parents, law enforcement, and community members.

To the extent funds are appropriated for these purposes, the school
district shall:(1) provide training on the school district’s
Harassment, Intimidation, or Bullying Policy to school employees
and volunteers who have significant contact with students; and (2)
develop a process for discussing the district’s Harassment,
Intimidation, or Bullying Policy with students. Information
regarding the school district Policy against harassment,
intimidation, or bullying shall be incorporated into the school’s
employee training program.

4. Cancer Awareness (N.J.S.A. 18A:40-33) requires the development
of a school program on cancer awareness. The Commissioner of
Education, in consultation with the State School Boards, shall
develop a cancer awareness program appropriate for school-aged
children.

5. Dating Violence Education (N.J.S.A. 18A:35-4.23a) requires
instruction regarding dating violence in grades seven through
twelve. The school district shall incorporate dating violence
education that is age appropriate into the health education
curriculum as part of the district’s implementation of the NJSLS in
Comprehensive Health and Physical Education for students in
grades seven through twelve. The dating violence education shall
include, but not be limited to, information on the definition of
dating violence, recognizing dating violence warning signs, and the
characteristics of healthy relationships.

6. Domestic Violence Education (N.J.S.A. 18A:35-4.23) allows
instruction on problems related to domestic violence and child
abuse. The Board of Education may include instruction on the
problems of domestic violence and child abuse in an appropriate
place in the curriculum of elementary school, middle school, and
high school students. The instruction shall enable students to
understand the psychology and dynamics of family violence,
dating violence, and child abuse; the relationship of alcohol and
drug use to such violence and abuse; the relationship of animal
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cruelty to such violence and abuse; and to learn methods of
nonviolent problem-solving.

7. Gang Violence Prevention (N.J.S.A. 18A:35-4.26) requires
instruction in gang violence prevention for elementary school
students. A Board of Education that operates an educational
program for elementary school students shall offer instruction in
gang violence prevention and in ways to avoid membership in
gangs. The instruction shall take place as part of the district’s
implementation of the NJSLS in Comprehensive Health and
Physical Education and the comprehensive health and physical
education curriculum framework shall provide the school district
with sample materials that may be used to support implementation
of the instructional requirement.

8. Health, Safety, and Physical Education (N.J.S.A. 18A:35) requires
that all students in grades one through twelve participate in at least
two and one-half hours of health, safety, and physical education
each school week. Every student, except Kindergarten students,
attending the public schools, insofar as he or she is physically fit
and capable of doing so, as determined by the medical inspector,
shall take such courses, which shall be a part of the curriculum
prescribed for the several grades. The conduct and attainment of
the students shall be marked as in other courses or subjects, and the
standing of the student in connection therewith shall form a part of
the requirements for promotion or graduation. The time devoted to
such courses shall aggregate at least two and one-half hours each
school week, or proportionately less when holidays fall within the
week.

9. Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and
Anabolic Steroids (N.J.S.A. 18A:40A-1) requires instructional
programs on drugs, alcohol, anabolic steroids, tobacco, and
controlled dangerous substances and the development of
curriculum guidelines. Instructional programs on the nature of
drugs, alcohol, anabolic steroids, tobacco, and controlled
dangerous substances, as defined in Section 2 of P.L..1970, ¢.226
(C.24:21-2), and their physiological, psychological, sociological,
and legal effects on the individual, the family, and society shall be
taught in the public school and in each grade from Kindergarten
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through grade twelve in a manner adapted to the age and
understanding of the students.

The programs shall be based upon the curriculum guidelines
established by the Commissioner of Education and shall be
included in the curriculum for each grade in such a manner as to
provide a thorough and comprehensive treatment of the subject.

10. Lyme Disease Prevention (N.J.S.A. 18A:35-5.1) requires the
development of Lyme disease curriculum guidelines. The
guidelines shall emphasize disease prevention and sensitivity for
victims of the disease. The Commissioner of Education shall
periodically review and update the guidelines to insure that the
curriculum reflects the most current information available.

11. Organ Donation (N.J.S.A. 18A:7F-4.3) requires information
relative to organ donation to be given to students in grades nine
through twelve. The goals of the instruction shall be to:

a. Emphasize the benefits of organ and tissue donation to the
health and well-being of society generally and to
individuals whose lives are saved by organ and tissue
donations, so that students will be motivated to make an
affirmative decision to register as donors when they
become adults.

b. Fully address myths and misunderstandings regarding
organ and tissue donation.

C. Explain the options available to adults, including the option
of designating a decision-maker to make the donation
decision on one’s behalf.

d. Instill an understanding of the consequences when an
individual does not make a decision to become an organ
donor and does not register or otherwise record a
designated decision-maker.

The instruction shall inform students that, beginning five years
from the date of enactment of P.L.2008, c.48 (C.26:6-66 et al.), the
New Jersey Motor Vehicle Commission will not issue or renew a
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New Jersey driver’s license or personal identification card unless a
prospective or renewing licensee or card holder makes an
acknowledgement regarding the donor decision pursuant to Section
8 of P.L.2008, c.48 (C.39:3-12.4). The Commissioner of
Education, through the non-public school liaison in the Department
of Education, shall make any related instructional materials
available to private schools educating students in grades nine
through twelve, or any combination thereof. Such schools are
encouraged to use the instructional materials at the school;
however, nothing in N.J.S.A. 18A:7F-4.3 shall be construed to
require such schools to use the materials.

12. Sexual Assault Prevention (N.J.S.A. 18A:35-4.3) requires the
development of a sexual assault prevention education program.
The Department of Education in consultation with the advisory
committee shall develop and establish guidelines for the teaching
of sexual assault prevention techniques for utilization by local
school districts in the establishment of a sexual assault prevention
education program. Such program shall be adapted to the age and
understanding of the students and shall be emphasized in
appropriate places of the curriculum sufficiently for a full and
adequate treatment of the subject.

13. Stress Abstinence (N.J.S.A. 18A:35-4.19 through N..S.A.
18A:35-4.22), also known as the “AIDS Prevention Act of 1999,”
requires sex education programs to stress abstinence. Any sex
education that is given as part of any planned course, curriculum,
or other instructional program and that is intended to impart
information or promote discussion or understanding in regard to
human sexual behavior, sexual feelings and sexual values, human
sexuality and reproduction, pregnancy avoidance or termination,
HIV infection or sexually transmitted diseases, regardless of
whether such instruction is described as, or incorporated into, a
description of “sex education,” “family life education,” “family
health education,” “health education,” “family living,” “health,”
“self esteem,” or any other course, curriculum program, or goal of
education, and any materials including, but not limited, to
handouts, speakers, notes, or audiovisuals presented on school
property concerning methods for the prevention of acquired
immune deficiency syndrome (HIV/AIDS), other sexually
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transmitted diseases, and of avoiding pregnancy, shall stress that
abstinence from sexual activity is the only completely reliable
means of eliminating the sexual transmission of HIV/AIDS and
other sexually transmitted diseases and of avoiding pregnancy.

14. Suicide Prevention (N.J.S.A. 18A:6-111) requires instruction in
suicide prevention in public schools. Instruction in suicide
prevention shall be provided as part of any continuing education
that public school teaching staff members must complete to
maintain their certification; and inclusion of suicide prevention
awareness shall be included in the NJSLS in Comprehensive
Health and Physical Education.

15. Cardiopulmonary Resuscitation (N.J.S.A. 18A:35-4.28 and
18A:35-4.29) requires instruction in the use of automated external
defibrillator for students. Instruction shall be provided in
cardiopulmonary resuscitation and the use of an automated
external defibrillator to each student in a public school that
includes grades nine through twelve prior to graduation as part of
the district’s implementation of the NJSLS in Comprehensive
Health and Physical Education.

The instruction provided shall be modeled from an instructional
program established by the American Heart Association, American
Red Cross, or other nationally recognized association and shall
include a hands-on learning component.

16. Sexually Explicit Images through Electronic Means
(N.J.S.A. 18A:35-4.32 and 4.33) requires instruction, once during
middle school, on the social, emotional, and legal consequences
of distributing and soliciting sexually explicit images through
electronic means.

17. Other Statutory or Administrative Codes. The Board will
incorporate into its health and physical education curriculum any
other requirements of the New Jersey Department of Education’s
NJSLS in Comprehensive Health and Physical Education.
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In accordance with the provisions of N.J.S.A. 18A:35-4.7, any student whose
parent presents to the Principal a signed statement that any part of the instruction
in health, family life, or sex education is in conflict with his/her conscience or
sincerely held moral or religious beliefs shall be excused from that portion of the
course where such instruction is being given and no penalties as to credit or
graduation shall result.

A copy of the NJSLS for Comprehensive Health and Physical Education and all
related curriculum/course guides and instructional material shall be available for
public inspection in each school.

In accordance with N.J.S.A. 18A:35-4.31, the Board of Education shall provide a
daily recess period of at least twenty minutes for students in grades Kindergarten
through five. A recess period is not required on a school day in which the day is
substantially shortened due to a delayed opening or early dismissal. The recess
period shall be outdoors, if feasible. A student shall not be denied recess for any
reason, except as a consequence of a violation of the school district’s Code of
Student Conduct, including a harassment, intimidation, or bullying (HIB)
investigation pursuant to N.J.S.A. 18A:37-13 et seq. Students may not be denied
recess more than twice per week for a violation of the Code of Student Conduct or
HIB investigation and these students shall be provided restorative justice activities
during the recess period. Restorative justice activities mean activities designed to
improve the socioemotional and behavioral responses of students through the use
of more appropriate and less punitive interventions thereby establishing a more
supportive and inclusive school culture. The student’s recess period should be
scheduled in a manner that does not interfere with the implementation of a
student’s Individualized Education Program (IEP). School staff may deny recess
for a student on the advice of a medical professional, school nurse, or the
provisions of a student’s IEP and/or 504 Plan.
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2431.3 PRACTICE AND PRE-SEASON HEAT-ACCLIMATION FOR
SCHOOL-SPONSORED ATHLETICS
AND EXTRA-CURRICULAR ACTIVITIES

The Board of Education adopts this Policy as a measure to protect the safety, health and
welfare of pupils participating in school-sponsored interscholastic athletic programs. The
Board believes practice and pre-season heat-acclimation guidelines for student-athletes
will minimize injury and enhance the student-athlete's health, performance, and well-
being.

Therefore, the Superintendent of Schools or designee shall oversee the development and
approval of a practice and pre-season heat-acclimation procedure and ensure the
implementation of the procedure for students participating in all school-sponsored
athletic programs and extra-curricular activities during warm weather months.

For the purposes of this Policy, “practice time,” means the time a player engages in
physical activity. Warm-up, stretching, conditioning, weight training, and “cool-down”
periods shall be calculated in practice t2432ime.

For the purposes of this Policy “walk-through” means practice time where no protective
equipment or strenuous activity is permitted and only balls and field markers (cones) may
be used.

The first five days of the Board approved pre-season practice shall consist of no more
than three hours of practice time. This three-hour practice time during the first five days
may be divided into multiple sessions, but total practice time shall not exceed three
hours. Full protective gear required for any athletic program may only be worn by
student-athletes on the third day of practice and thereafter. Activities during the first two
days of practice will be limited to those activities where full protective gear is not needed
or required. Protective headgear may be worn on the first two days. Full equipment shall
not be worn for any practice that is held before the NJSIAA official start of practice date.

A student-athlete shall not be permitted to participate in a scrimmage for any sport until
he/she has completed six complete days of practice.

An athletic team may not practice for more than six consecutive days and one twenty-
four hour rest period must be included within a seven-day period. After the fifth day of
practice, the maximum allotted time per day for practice shall not exceed five hours. The
five-hour practice time may be divided into multiple sessions but total practice time in
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any day shall not exceed five hours. A five-hour practice day may not be followed by a
practice day greater than three hours. Therefore, practice days may follow a 3-5-3-5
format. A minimum of a three-hour recovery period shall be provided after any session of
greater than two hours in length and a three-hour recovery period should be provided
before a walk-through.

The Superintendent of Schools may reduce the practice times in this Policy in the event
the weather and/or temperature warrants such action. This Policy shall be approved by
the school district’s physician prior to Board of Education approval.

New Jersey State Interscholastic Athletic Association Pre-Season Heat-Acclimation
Guidelines

Adopted: 28 June 2016
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2610 EDUCATIONAL PROGRAM EVALUATION

The Board of Education directs the Superintendent to develop and implement a
systematic plan for the continuous evaluation of the educational program against
the educational goals established by this Board. The Superintendent shall employ
such tests and methods that will ensure decision making is data driven and a
variety of sources of data are used to analyze and monitor student achievement
and progress, as well as evaluate school programs. Wherever possible, the
assessment program shall follow evaluation procedures set forth in the course
guides.

The Superintendent shall maintain a calendar of assessment activities and shall
make periodic evaluation reports to the Board that may be used to evaluate the
progress of students and the effectiveness of staff members. The Superintendent
shall use multiple (more than two) sources of data to monitor student achievement
and the progress of students. The Superintendent shall also use multiple (more
than two) sources of data to evaluate the effectiveness of programs, initiatives,
and strategies.

The Board will annually make available to the public the collective progress of
students toward the goals of the district. The Board will annually, prior to the end
of the school year and in conjunction with appropriate members of the
administrative staff, conduct a review of the educational progress of the district,
assess district and student needs, and establish long range and short range
objectives for the educational program. The Board's annual report will be
submitted to the Commissioner of Education as required.

The Superintendent shall annually recommend improvements in the educational
program based on the Board's evaluation of the district's program. The Board
reserves the right to employ experts from outside the school district to serve in the
evaluation process.

N.J.S.A. 18A:7A-11
N.J.A.C. 6A:8-4.1 et seq.
N.J.A.C. 6A:19-2.6
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Adopted: 28 June 2016
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4219 COMMERCIAL DRIVER CONTROLLED SUBSTANCES AND ALCOHOL
USE TESTING (M)

M

The Board of Education is committed to a safe, efficient and alcohol and drug-
free workplace, that protects the district's pupils -- as well as the health and safety
of its employees and the general public. The Board requires all employees of the
Board performing any safety-sensitive function to be free of drugs and alcohol
and will test those employees who operate a commercial motor vehicle in
accordance with 49 CFR 382 et seq. and 49 CFR 40 et seq. For the purpose of
this Policy “employee” means a person required to have a Commercial Driver’s
License (CDL) in the performance of their job responsibilities. Safety-sensitive
functions as defined by 49 CFR 382.107 means any time from the time an
employee driver begins to work or is required to be in readiness to work until the
time the employee is relieved from work and all responsibility for performing
work. Safety-sensitive functions shall include:

1. All time at the terminal, facility, other property, or on any public
property, waiting to be dispatched, unless relieved from duty;

2. All time inspecting equipment as required by Federal law or
otherwise inspecting, servicing, or conditioning any commercial
motor vehicle, at any time;

3. All time spent at the driving controls of a commercial motor
vehicle in operation;

4, All time, other than driving time, in or upon the commercial motor
vehicle except time spent resting in an area defined as a sleeping
berth;

5. All time loading or unloading a vehicle, supervising, or assisting in

the loading or unloading, attending a vehicle being loaded or
unloaded, remaining in readiness to operate the vehicle, or in
giving or receiving receipts for shipments loaded and unloaded;
and
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6. All time repairing, obtaining assistance, or remaining in attendance
upon a disabled vehicle.

The Omnibus Transportation Employee Testing Act of 1991 requires all operators
of commercial motor vehicles subject to the CDL requirements to be tested for
controlled substances and alcohol. Federal regulations of the U.S. Department of
Transportation require that any employee using a CDL be required to submit to
alcohol and controlled substance testing in accordance with 49 CFR 40.

The Board designates the Assistant Superintendent for Business/Business
Administrator as the Designated Employer Representative (DER) of the Board of
Education. The DER should receive information from the contracted bus
company that they are in compliance with all Federal Federal law. In the event
the Board contracts with a service provider for transportation, the Board designee
will ensure all transportation contractors comply with the drug and alcohol testing
requirements of Policy 4219 pursuant to 49 CFR 382 et seq. and 49 CFR 40 et
seq.

Adopted April 26, 2016

PRESENTED TO COMMITTEE FOR FIRST READING, MARCH 2019

Page 13 of 36




P O LI C Y BOARD OF EDCIIJ{EIX{'}(IH(I)LNL

Students
5337/Page 1 of 5
SERVICE ANIMALS

5337 SERVICE ANIMALS

In compliance with Title II of the Americans with Disabilities Act (ADA) as amended by
the ADA Amendments Act of 2008, it is the Policy of the Board to permit use of a
service animal by an individual with a disability in all areas of the district where the
public is normally permitted: in district buildings; on district property; and on vehicles
owned, leased, or controlled by the district. (28 CFR §35.136)

A. Definitions

1. “Act” means the Americans with Disabilities Act (ADA) as amended by
the ADA Amendments Act of 2008.

2. “Designated administrator” means Principal or person designated by the
Principal to coordinate these activities.

3. “District” means this school district.

4. “Handler” means the animal’s owner who is an individual with a disability
or a person, such as a trainer, assisting the owner with control of the
service animal.

5. “Service animal” means a dog individually trained to do work or perform
a specific job or task for the benefit of an individual with a disability,
including a physical, sensory, psychiatric, intellectual, or other mental
disability. (28 CFR §36.104)

a. Other species of animals, whether wild or domestic, trained or
untrained, are not service animals for the purposes of this
definition.

b. The work or tasks performed by a service animal must be directly

related to the individual's disability (e.g. navigation, alerting
physical support and assistance, preventing or interrupting
impulsive or destructive behaviors).
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C. Work or tasks for the purposes of this definition do not include the
provision of emotional support, well-being, comfort, therapy,
companionship, or crime deterrence.

B. Generally

1. The district shall permit the use of a service animal by an individual with a
disability unless:

a. The animal is out of control and the animal’s handler does not take
effective action to control it;

b. The animal is not housebroken.

2. A service animal shall have a harness, leash, or other tether, unless either
the handler is unable because of a disability to use a harness, leash or other
tether, or the use of a harness, leash, or other tether would interfere with
the service animal’s safe, effective performance of work or tasks, in which
case the service animal must be otherwise under the handler’s control (e.g.
voice control, signals, or other effective means). (28 CFR §35.136(d)).

3. If an animal is properly excluded, the district shall give the individual with
a disability the opportunity to participate in the service, program, or
activity without having the service animal on the premises. (28 CFR
§35.136(b))

4. If there are places in the district where it is determined to be unsafe
for a handler and service animal, reasonable accommodations will
be provided to assure the individual with a disability has equal
access to the activity.

5. Unless the need for a service animal is readily apparent, the
individual with a disability or his/her parent will be required to
provide the district with information that:

a. The service animal is required because of a disability; and

b. What work or task the animal has been trained to perform.
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6. The district may not require documentation, including proof that the
animal has been certified, trained, or licensed as a service animal; nor that
the dog demonstrates its ability to perform the work or task. (28 CFR

§35.136(1))

7. Individuals with a disability who have service animals are not exempt
from local animal control or public health requirements.

8. Service animals must be licensed and registered in accordance with State
and local laws.

C. Delegation of Responsibility

1. The district is not responsible for the care or supervision of a
service animal, in accordance with 28 CFR §35.136(e)).

a. The district is not responsible to pay for or provide a
handler to aid the individual with a disability in the control
of the service animal.

b. The district is responsible to provide assistance to an
individual with a disability in performing the tasks required
of the individual for the care and maintenance of the
service animal.

2. If the district normally charges individuals for damage they cause, an
individual with a disability may be charged for damage caused by his or
her service animal. (28 CFR §35.136(h))

3. The district will designate relief areas for the service animal which will be
included in mobility training and orientation of students and animals new
to the school.

D. Notification and Responsibilities

1. In the event a service animal will be introduced as part of the school
community, the designated administrator will develop a comprehensive
implementation plan prior to introduction of the service animal into the
school to include:
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a. Notification to parents of students who may be in contact with the
service animal;

b. Appropriate accommodations:

(1) For students who are allergic to the service animal;
and/or

(2) For students who have fears regarding the service
animal.

cb. Appropriate etiquette regarding service animals to include:
(1) Never pet a service animal while it is working;
(2) Never feed a working service animal;

3) Do not deliberately startle, tease, or taunt a service
animal;

(4) Do not hesitate to ask the handler if he or she would
like assistance regarding directions for navigating e
the facility.

2. The use of a service animal introduced as part of the school
community will require inclusion into the student’s Individualized
Education Plan (IEP) or the student’s Section 504 Accommodation
Plan.

3. The district may request, but cannot require, the owner of a service
animal introduced as part of the school community and, as
included in the student’s IEP or Section 504 Accommodation Plan,
maintain liability insurance for the service animal. The School
Business Administrator/Board Secretary will ensure the school
district has appropriate insurance in the event a service animal is
introduced as part of the school community.

E. Miniature Horses
1. Miniature horses, although not included in the Act under the definition of

“service animal,” may only be permitted if individually trained to do work
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or perform tasks for the benefit of the individual with a disability and if
they meet the assessment factors outlined in 3. below. (28 CFR

§35.136(1))

2. Ponies and full size horses are not considered miniature horses.

3. Assessment factors to determine whether the district can reasonably
modify its policies, practices, and procedures to allow for the use of

miniature horses on its property, facilities, or vehicles include:

a. Type, size, and weight of the miniature horse and whether the
facility can accommodate those features;

b. Whether the handler has sufficient control of the miniature horse;
C. Whether the miniature horse is housebroken; and
d. Whether the miniature horse’s presence compromises legitimate

safety requirements necessary for safe operation.

4. All requirements for the use of service animals also apply to the use of
miniature horses.

28 CFR §35.136
28 CFR §36.104

Adopted: 28 June 2016
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[See POLICY ALERT Nos. 204, 206 and 217]

5756 TRANSGENDER STUDENTS

The Board of Education is committed to providing a safe, supportive, and
inclusive learning environment for all students. The New Jersey Law Against
Discrimination (NJLAD), N.J.S.A. 10:5-12(11)(f), generally makes it unlawful
for schools to subject individuals to differential treatment based on gender
identity or expression. Title IX of the Education Amendments of 1972
(“Title IX”) specifically prohibits discrimination on the basis of sex in Federally-
funded education programs and activities [20 U.S.C. § 1681(a)].

N.J.S.A. 18A:36-41 directs the Commissioner of Education to establish guidelines
outlined in this Policy to provide direction for schools in addressing common
issues concerning the needs of transgender students, and to assist schools in
establishing policies and procedures that ensure a supportive and
nondiscriminatory environment for transgender students.

Definitions/Terms

A safe and supportive environment within a school begins with understanding and
respect. The Board believes students, teachers, and administrators should be
provided with common terminology associated with gender identity. The terms
listed below are commonly used by advocacy and human rights groups, however
students may prefer other terms to describe their gender identity, appearance, or
behavior. It is recommended school personnel discuss with the student the
terminology and pronouns each student has chosen.

“Gender identity” means a person’s internal, deeply held sense of gender. All
people have a gender identity, not just transgender people. For transgender
people, the individual’s internal gender identity is not the same as the gender
assigned at birth.

“Gender expression” means external manifestations of gender, expressed through
a person’s name, pronouns, clothing, haircut, behavior, voice, and/or body
characteristics. Society identifies these cues as masculine and feminine, although
what is considered masculine or feminine changes over time and varies by
culture.
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“Assigned sex at birth (ASAB)” refers to the biological sex designation recorded
on a person’s birth certificate upon the initial issuance of that certificate, should
such a record be provided at birth.

“Gender assigned at birth” refers to the gender a child is assigned at birth or
assumed to be, based on their biological sex assigned at birth.

“Sexual orientation” describes a person’s enduring physical, romantic, and/or
emotional attraction to another person. Gender identity and sexual orientation are
not the same. A transgender person may be straight, lesbian, gay, bisexual, or
asexual. For example, a person who transitions from male to female and is
attracted solely to men may identify as a straight woman.

“Transgender” is a term for an individual whose gender identity and/or gender
expression differs from those typically associated with the sex and gender
assigned at birth.

“Transition” is the process by which a transgender person recognizes that their
authentic gender identity is not the same as the gender assigned at birth, and
develops a more affirming gender expression that feels authentic. Some
individuals socially transition, for example, through dress, use of names and/or
pronouns. Some individuals may undergo physical transition, which might
include hormone treatments and surgery. School district personnel should avoid
the phrase “sex change,” as it is an inaccurate description of the transition
process; the process is more accurately described as “gender-confirming.”

“LGBTQ” is an acronym for “lesbian, gay, bisexual, transgender, and
queer/questioning.”

“Gender nonconforming” describes a person whose gender expression does not
conform to the gender expectations of their family or community. Gender
nonconformity is not necessarily an indication that a youth is transgender; many
non-transgender youth do not conform to stereotypical expectations.

“Gender expansive, Gender diverse, Gender fluid, Gender non-binary, A gender,
Gender queer” are terms that convey a wider, more flexible range of gender
identity and/or expression than typically associated with the binary gender
system. For example, students who identify as gender queer or gender fluid might
not identify as boys or girls; for these students, the non-binary gender identity
functions as the student’s gender identity.
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“Cisgender” refers to individuals whose gender identity, expression, or behavior
conforms with those typically associated with their sex assigned at birth.

STUDENTS
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Student-Centered Approach

The school district shall accept a student’s asserted gender identity; parental
consent is not required. A student need not meet any threshold diagnosis or
treatment requirements to have his or her gender identity recognized and
respected by the school district, school, or school staff members. In addition, a
legal or court-ordered name change is not required. There is no affirmative duty
for any school district staff member to notify a student’s parent of the student’s
gender identity or expression.

There may be instances where a parent of a minor student disagrees with the
student regarding the name and pronoun to be used at school and in the student’s
education records. In the event a parent objects to the minor student’s name
change request, the Superintendent or designee should consult the Board Attorney
regarding the minor student’s civil rights and protections under the NJLAD.
School staff members should continue to refer to the student in accordance with
the student’s chosen name and pronoun at school and may consider providing
resource information regarding family counseling and support services outside of
the school district.

School districts should be mindful of disputes between minor students and parents
concerning the student’s gender identity or expression. Many support resources
are available through advocacy groups and resources from the New Jersey
Department of Children and Families and New Jersey Department of Education’s
“Child Abuse, Neglect, and Missing Children” webpage.

The Principal or designee should have an open, but confidential discussion with
the student to ascertain the student’s preference on matters such as chosen name,
chosen pronoun to use, and parental communications. A transgender student shall
be addressed at school by the name and pronoun chosen by the student, regardless
of whether a legal name change or change in official school records has occurred.
The school shall issue school documentation for a transgender student, such as
student identification cards, in the name chosen by the student. A transgender
student shall be allowed to dress in accordance with the student’s gender identity.

The Principal or designee should also discuss with the student, and any other
individuals at the student’s request, the risks associated with the student’s
transgender status being inadvertently disclosed. For example, the Principal or
designee should inform the student the transgender status may be revealed due to
other students’ discussions at home. The Principal or designee should work with
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the transgender student to ensure awareness of activities and events that may
inadvertently disclose the transgender student’s status.

STUDENTS
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Safe and Supportive Environment

The Board developed and adopted this Policy to ensure that its schools provide a
safe and supportive learning environment that is free from discrimination and
harassment for transgender students, including students going through a gender
transition. Gender-based policies, rules, and practices can have the effect of
marginalizing, stigmatizing, and excluding students, whether they are gender
nonconforming or not.

The Superintendent or designee shall review and update existing policies and
procedures, including those regarding classroom activities, school ceremonies,
school photographs, and dress codes, to verify transgender students are not
excluded. In addition, the school district shall take the following steps to
establish and maintain a nondiscriminatory environment for all students, including
transgender and transitioning students:

. The school district must comply with N.J.S.A. 18A:37-15 and
N.J.A.C. 6A:16-7.7, which prohibit harassment, intimidation, and
bullying. The Board is required to develop, adopt, and implement
a Policy in accordance with N.J.S.A. 18A:37-15 and N.J.A.C.
6A:16-7.7 that prohibits harassment, intimidation, or bullying on
school property, at a school-sponsored function, or on a school
bus. If harassment, intimidation, or bullying based on gender
identity creates a hostile environment, the school must take prompt
and effective steps to end the harassment, intimidation, or bullying,
prevent its recurrence, and, as appropriate, remedy its effects.

. The Superintendent or designee should ensure training is provided
to school staff members on sensitivity and respect towards
transgender students.

. Social and Emotional Learning (SEL) concepts should be
incorporated into school culture and curricula.

. The school district may seek a variety of professionals, including
counselors and school psychologists, to provide emotional supports
for all students who demonstrate a need. The Superintendent or
designee shall ensure school counselors are knowledgeable
regarding issues and concerns relevant to transgender students,
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students facing other gender identity issues, or students who may
be transitioning.

STUDENTS
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. Student dress codes should not be enforced more strictly for
transgender and gender nonconforming students than for other
students.

. The school district shall honor and recognize a student’s asserted

gender identity, and shall not require any documentation or
evidence in any form, including diagnosis, treatment, or legal name
change.

. A school’s obligation to ensure nondiscrimination on the basis of
gender identity requires schools to provide transgender students
equal access to educational programs and activities, even in
circumstances in which other students, parents, or community
members raise objections or concerns.

Confidentiality and Privacy

School staff members may not disclose information that may reveal a student’s
transgender status except as allowed by law. The Principal or designee is advised
to work with the student to create an appropriate confidentiality plan regarding the
student’s transgender or transitioning status.

The school district shall keep confidential a current, new, or prospective student’s
transgender status. Schools should address the student using a chosen name and
the student’s birth name should be kept confidential by school and school staff
members.

Due to a specific and compelling need, such as the health and safety of a student
or an incident of bias-related crime, the school district may be obligated to
disclose a student’s status. In this event, the Principal or designee should inform
the student the school or school district intends to disclose the student’s
transgender status for the student’s protection and well-being. Prior to disclosure,
the student should be given the opportunity to personally disclose that
information. The school district should make every effort to ensure any
disclosure is made in a way that reduces or eliminates the risk of re-disclosure and
protects the transgender student from further harassment. Those measures may
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include the facilitation of counseling for the student and the student’s family to
facilitate the family’s acceptance and support of the student’s transgender status.

STUDENTS
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During a harassment, intimidation, or bullying investigation the school district is
obligated to develop a procedure to report, verbally and in writing, an act of
harassment, intimidation, and bullying committed by an adult or youth against a
student, pursuant to N.J.A.C. 6A:16-7.7(a)2viii. In this instance, the Principal or
designee should inform the student of the school’s obligation to report the
findings of the harassment, intimidation, and bullying investigation pursuant to
N.J.S.A. 18A:37-15(d), which permits the parents of the students who are parties
to the investigation to receive information about the investigation in accordance
with Federal and State law and regulation. Under harassment, intimidation, and
bullying legal requirements, parents are entitled to know the nature of the
investigation; whether the district found evidence of harassment, intimidation, or
bullying; or whether disciplinary action was imposed or services provided to
address the incident of harassment, intimidation, or bullying.

The Principal or designee shall take into account the circumstances of the incident
when providing notification to parents of all students involved in the reported
harassment, intimidation, or bullying incident and when conveying the nature of
the incident, including the actual or perceived protected category motivating the
alleged offense, pursuant to N.J.A.C. 6A:16-7.7(a)2viii(2).

Disclosure of personally identifiable information from a student’s education
record to other school officials within the school district, whom the school district
has determined have a legitimate educational interest in the information, may be
permissible under Family Educational Rights and Privacy Act (FERPA)
(34 C.F.R. § 99.31(a)(1)). The school district shall make a concerted effort to
ensure school officials obtain access to only those education records in which they
have legitimate educational interests.

The school district shall comply with all laws and regulations regarding the
confidentiality of student records and student privacy, including the requirements
set forth at 20 U.S.C. § 1232g, Family Educational Rights and Privacy Act;
34 CFR Part 99, Family Educational Rights and Privacy; 20 U.S.C. § 1232h,
Protection of Pupil Rights; 34 CFR Part 98, Student Rights in Research,
Experimental Programs, and Testing; P.L. 104-191, Health Insurance Portability
and Accountability Act; 45 CFR Part 160, General Administrative Requirements;
20 U.S.C. § 7917, Transfer of school disciplinary records; 42 CFR Part 2,
Confidentiality of Alcohol and Drug Abuse Patient Records; N.J.S.A.
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18A:40A-7.1, Confidentiality of certain information provided by pupils,
exceptions; N.J.A.C. 6A:16-3.2, Confidentiality of student alcohol and other drug
information; N.J.S.A. 18A:36-19, Pupil Records, creation, maintenance and

STUDENTS
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retention, security and access, regulations, nonliability; N.J.S.A. 2A:4A-60,
Disclosure of juvenile information, penalties for disclosure; N.J.A.C. 6A:32-7,
Student Records; N.J.A.C. 6A:14-2.9, Student records; as well as all other
existing Federal and State laws and rules pertaining to student records and
confidentiality.

School Records

If a student has expressed a preference to be called by a name other than their
birth name, permanent student records containing the student’s birth name should
be kept in a separate, confidential file. This file should only be shared with
appropriate school staff members after consultation with a student. A separate
file containing records bearing the student’s chosen name may also be kept. If the
student has previously been known at school or in school records by a birth name,
the Principal or designee should direct school staff members to use the student’s
chosen name and not the student’s birth name.

To ensure consistency among teachers, school administrators, substitute teachers,
and other school staff members, every effort should be made to immediately
update student education records (for example, attendance records, transcripts,
Individualized Education Programs (IEP), etc.) with the student’s chosen name
and gender pronouns, consistent with the student’s gender identity and expression,
and not circulate records with the student’s birth name, unless directed by the
student.

. The school district shall report to the New Jersey Department of
Education (NJDOE) through NJ SMART a student’s name or
gender based upon that student’s chosen name and corresponding
gender identity. Changing the name or gender identity from what
was reported in previous years will not affect the reliability of the
data reported.

. If the school district changes a student’s name or gender identity, it
must also maintain locally a separate record reflecting the student’s
legal name and sex assigned at birth until receipt of documentation
of a legal change of name or gender.

Activities
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With respect to gender-segregated classes or athletic activities, including

intramural and interscholastic athletics, all students must be allowed to participate
in a manner consistent with their gender identity.

STUDENTS
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The school district shall:

. Provide transgender students with the same opportunities to
participate in physical education as other students in accordance
with their gender identity;

. Permit a transgender student to participate in gender-segregated
school activities in accordance with the student’s gender identity;

. Permit and support the formation of student clubs or programs
regarding issues related to lesbian, gay, bisexual, transgender, and
queer/questioning (LGBTQ) youth; and

. Offer support in the creation of peer led educational groups.
Use of Facilities

All students are entitled to have access to restrooms, locker rooms, and changing
facilities in accordance with their gender identity to allow for involvement in
various school programs and activities.

In all cases, the Principal or designee must work with the student and school staff
members so all parties are aware of facility policies and understand the student
may access the restroom, locker room, and changing facility that corresponds to
the student’s gender identity. While some transgender students will want this
arrangement, others may be uncomfortable with it. Transgender students who are
uncomfortable using a sex-segregated restroom should be provided with a safe
and adequate alternative, such as a single “unisex” restroom or the nurse’s
restroom. Similarly, some transgender students may be uncomfortable using the
changing facilities that correspond to the student’s gender identity. Non-
transgender students should also be afforded the option to use a private facility,
such as a unisex facility or the nurse’s restroom, should they feel uncomfortable.

. The school district shall allow a transgender student to use a
restroom or locker room based on the student’s gender identity.
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Reasonable alternative arrangements shall be made if needed to

ensure a student’s safety and comfort. This direction for
accommodations should come from the student.

STUDENTS

5756/page 9 of 9

Transgender Students

The Superintendent or designee will make available to school staff members a
variety of resources regarding professional development opportunities as sourced
by the NJDOE as well as developmentally appropriate information for students
regarding LGBTQ issues.

The Board adopts this Policy to help school and district administrators take steps
to create an inclusive environment in which transgender and gender
nonconforming students feel safe and supported, and to ensure each school
provides equal educational opportunities for all students, in compliance with
N.J.A.C. 6A:7-1.1 et seq.

N.J.S.A. 18A:36-41; 18A:37-15

N.J.A.C. 6A:7-1.1 et seq.; N.J.A.C. 6A:16-7.7

New Jersey Department of Education — October 2018
Transgender Student Guidance for School Districts
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7440 SCHOOL DISTRICT SECURITY

The Board of Education believes the buildings and facilities of the school district
represent a substantial community investment. The Board directs the development and
implementation of a plan for school district security to protect the school community’s
investment in the school buildings and facilities.

The school district security program will include: maintenance of facilities that are
secure against unwelcome intrusion; protection against fire hazards and faulty equipment;
and compliance with safe practices in the use of electrical, plumbing, heating, and other
school building equipment. The Board directs close cooperation of district officials with
law enforcement, fire officials, and other emergency agencies.

The Superintendent of Schools shall designate a school administrator, or a school
employee with expertise in school safety and security as a School Safety Specialist for
the district in accordance with the provisions of N.J.S.A. 18A:17-43.3. The School
Safety Specialist shall be required to acquire a New Jersey Department of Education
School Safety Specialist certification in accordance with the provisions of N.J.S.A.
18A:17-43.2. The School Safety Specialist shall also serve as the school district’s liaison
with local law enforcement and national, State, and community agencies and
organizations in matters of school safety and security.

Access to school buildings and grounds outside the hours school is in session shall be
limited to personnel whose employment requires their presence in the facility. An
adequate key control system will be established to limit building access to authorized
personnel and guard against the potential of intrusion by unauthorized persons who have
obtained access improperly.

Building records and funds shall be kept in a safe place and secured as appropriate and
necessary.

Protective devices designed to be used as safeguards against illegal entry and vandalism
may be installed when appropriate. The Board may approve the employment of school
resource officers, school security officers, and/or law enforcement officers in situations in
which special risks are involved.

N.J.S.A. 18A:17-43.1; 18A:17-43.2; 18A:17-43.3

Adopted: 24 May 2016
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R 7440 SCHOOL SECURITY

A. Definitions

“Access” means authorized access to a school building or school grounds through
the use of a Board-approved key control system.

“Key control system” means the use of a key, card, code, or any other means to
disengage a locking mechanism to provide entry to a school building or school
grounds.

“School buildings” and “school grounds” means and includes land, portions of
land, structures, buildings, and vehicles, when used for the provision of academic
or extracurricular programs sponsored by the school district or community
provider and structures that support these buildings, such as school district
wastewater treatment facilities, generating facilities, and other central service
facilities including, but not limited to, kitchens and maintenance shops. “School
buildings” and “school grounds” also includes athletic stadiums; swimming pools;
any associated structures or related equipment tied to such facilities including, but
not limited to, grandstands; night field lights; greenhouses; garages; facilities used
for non-instructional or non-educational purposes; and any structure, building, or
facility used solely for school administration. “School buildings” and “school
grounds” also includes other facilities such as playgrounds; and other recreational
places owned by local municipalities, private entities, or other individuals during
those times when the school district has exclusive use of a portion of such land in
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2.

B. Access to School Buildings and School Grounds
1. Access to school buildings and grounds during the school day will be
permitted to all students enrolled in the school, all authorized school staff

members, and visitors pursuant to Policy and Regulation 9150.

2. Access to school buildings and grounds before and after the school day
will be permitted to:

a. Members of the Board of Education;
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b. Administrative and supervisory staff members, teaching staff
members, and support staff members assigned to a school building
or grounds in the performance of their duties;

c. Other school staff members in the performance of their
professional responsibilities;

d. Students involved in interscholastic athletics, co-curricular or
extra-curricular activities, and authorized spectators;

e. Members of organizations granted the use of school premises
pursuant to Policy and Regulation 7510;

f. Police officers, fire fighters, health inspectors, and other agents of
Federal, State, and local government in the performance of their
official duties;

g. Members of the public present to attend a public Board of
Education or public school-related function; and

h. Others authorized by the Superintendent or designee and/or by
Board Policy.
3. All visitors to a school building during a school day will be required to

register their presence in the school and comply with the provisions of
Policy and Regulation 9150. The school’s registration and sign-in
procedures may include the use of a school visitor management system
requiring the visitor to present acceptable identification to access the
school building.

4. Signs will be conspicuously posted to inform visitors of the requirement to
register their presence into the building.

C. Key Control System for Access to School Buildings and Facilities

1. School staff members will be provided access to a school building using
the school’s key control system as follows:

a. Teaching staff members and support staff members will be
provided access using the school’s key control system to the school
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building and to other facilities on school grounds to which they
require access for the performance of their professional duties.

(1) The Building Principal will determine the school staff
members who shall be provided access to facilities within
the school building and on school grounds.

(2) The Superintendent or designee will determine the district
administrators, supervisors, and other staff members who
shall be provided access to facilities within the school
building and on school grounds.

2. School staff members provided access to a school building or other
facilities on school grounds shall be responsible for ensuring their key
control system authorization is not shared with another individual without
prior approval of the Principal or designee for school staff members, or the
Superintendent or designee for district staff members. Staff members are
prohibited from permitting their key control system authorization to be
used by another person unless prior approval is obtained from the
Principal or designee at the building level and Superintendent or designee
at the district level or in the event of an emergency.

3. A staff member’s loss of a key, card, or any other device authorizing the
staff member access to a school building or a facility on school grounds
must be immediately reported to the Principal or Superintendent or
designee. The staff member who loses a key, card, or any such access
device may be responsible for the replacement cost.

D. Staff Member Responsibilities

1. Staff members should not bring to school valuable personal items that
cannot be in the staff member’s personal possession at all times. The
Board of Education is not responsible for a staff member’s personal
possession in the event the item is lost, stolen, misplaced, damaged, or
destroyed.

2. In the event a staff member observes a student has a valuable item in
school, the staff member will report it to the Principal or designee. A
valuable item may include, but is not limited to, an unusually large amount
of money, expensive jewelry or electronic equipment, or any item that is
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determined by the Principal or designee to be valuable to a student based
on the student’s age.

a. The Principal or designee may contact the student’s parent and
request the parent come to school to retrieve the valuable item;

b. The Principal or designee may secure the valuable item and return
it to the student at the end of the school day and inform the student
and the parent not to bring the valuable item to school in the
future; or

c. The Principal or designee will permit the student to maintain the
valuable item and inform the student and the parent not to bring the
valuable item to school in the future.

d. The Board of Education is not responsible for a student’s personal
possession in the event the item is lost, stolen, misplaced,
damaged, or destroyed when in the possession of the student.

3. Teaching staff members shall close classroom windows and shut and lock
classroom doors when leaving at the end of the school day; shut and lock
classroom doors during the school day when the room is not going to be in
use after their assignment, and report immediately to the Principal or
designee any evidence of tampering or theft.

4. Custodians shall, at the end of the work day, conduct a security check of
the building to make certain that all windows are closed and all office,
classroom, and building doors are shut and locked, except as such doors
may be required to be open for persons with access.

5. Office personnel shall take all reasonable precautions to ensure the
security of all school and district records and documents against
unauthorized access, deterioration, and destruction.

E. School Safety Specialist
1. The Superintendent of Schools shall designate a school administrator as a

School Safety Specialist for the district in accordance with the provisions
of N.J.S.A. 18A:17-43.3.
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2. The School Safety Specialist shall:

a. Be responsible for the supervision and oversight for all school
safety and security personnel, policies, and procedures in the
school district;

b. Ensure that these policies and procedures are in compliance with
State law and regulations; and

c. Provide the necessary training and resources to school district staff
in matters relating to school safety and security.

3. The School Safety Specialist shall also serve as the school district’s liaison
with law enforcement and national, State, and community agencies and
organizations in matters of school safety and security.

4. The School Safety Specialist shall be required to acquire a New Jersey
Department of Education School Safety Specialist Certification in
accordance with the provisions of N.J.S.A. 18A:17-43.2.

F. Summoning Law Enforcement Authorities

1. Law enforcement authorities will be summoned promptly whenever
evidence is discovered that indicates: a crime has been committed on
school premises or in the course of staff or student transportation to or
from school; a break and entry may have occurred on school grounds; a
deadly weapon is on school premises; a breach of the peace has occurred
on school premises; for any reason required in the Memorandum of
Understanding between the Board of Education and Law Enforcement and
in accordance with Policy and Regulation 9320; or for any other reason
there is concern about the health, safety, and welfare of persons on school
grounds or school property.

2. A call to law enforcement agents will be reported to the Superintendent as

soon as possible, along with the reason(s) for which the call was made and
the outcome of the incident.

Issued: 24 May 2016
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2422 HEALTH AND PHYSICAL EDUCATION

M

The Board of Education requires all students to participate in a comprehensive,
sequential, health and physical education program aligned with the New Jersey
Student Learning Standards (NJSLS) that emphasizes the natural interdisciplinary
connection between wellness and health and physical education. The primary
focus of the NJSLS is the development of knowledge and skills that influence
healthy behaviors within the context of self, family, school, and the local and
global community. The mission of the NJSLS for comprehensive health and
physical education is knowledge of health and physical education concepts and
skills to empower students to assume lifelong responsibility to develop physical,
social, and emotional wellness.

The NJSLS incorporate New Jersey statutes related to health and well-being of
students in New Jersey schools. The following statutes incorporated into the
NJSLS include, but are not limited to, the following requirements:

1. Accident and Fire Prevention (N.J.S.A. 18A:6-2) requires
instruction in accident and fire prevention. Regular courses of
instruction in accident prevention and fire prevention shall be
given in every public and private school in New Jersey.
Instruction shall be adapted to the understanding of students at
different grade levels.

2. Breast Self-Examination (N.J.S.A. 18A:35-5.4) requires instruction
on breast self-examination. The Board of Education shall operate
an educational program for students in grades seven through
twelve with instruction in breast self-examination. The instruction
shall take place as part of the district’s implementation of the

NJSLS in Comprehensive Health and Physical Education and the
comprehensive health and physical education curriculum
framework shall provide school districts with sample activities that
may be used to support implementation of the instructional
requirement.

3. Bullying Prevention Programs (N.J.S.A. 18A:37-17) requires the
establishment of bullying prevention programs. The school district
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is encouraged to establish bullying prevention programs and other
initiatives involving school staff, students, administrators,
volunteers, parents, law enforcement, and community members.

To the extent funds are appropriated for these purposes, the school
district shall:(1) provide training on the school district’s
Harassment, Intimidation, or Bullying Policy to school employees
and volunteers who have significant contact with students; and (2)
develop a process for discussing the district’s Harassment,
Intimidation, or Bullying Policy with students. Information
regarding the school district Policy against harassment,
intimidation, or bullying shall be incorporated into the school’s
employee training program.

4. Cancer Awareness (N.J.S.A. 18A:40-33) requires the development
of a school program on cancer awareness. The Commissioner of
Education, in consultation with the State School Boards, shall
develop a cancer awareness program appropriate for school-aged
children.

5. Dating Violence Education (N.J.S.A. 18A:35-4.23a) requires
instruction regarding dating violence in grades seven through
twelve. The school district shall incorporate dating violence
education that is age appropriate into the health education
curriculum as part of the district’s implementation of the NJSLS in
Comprehensive Health and Physical Education for students in
grades seven through twelve. The dating violence education shall
include, but not be limited to, information on the definition of
dating violence, recognizing dating violence warning signs, and the
characteristics of healthy relationships.

6. Domestic Violence Education (N.J.S.A. 18A:35-4.23) allows
instruction on problems related to domestic violence and child
abuse. The Board of Education may include instruction on the
problems of domestic violence and child abuse in an appropriate
place in the curriculum of elementary school, middle school, and
high school students. The instruction shall enable students to
understand the psychology and dynamics of family violence,
dating violence, and child abuse; the relationship of alcohol and
drug use to such violence and abuse; the relationship of animal
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cruelty to such violence and abuse; and to learn methods of
nonviolent problem-solving.

7. Gang Violence Prevention (N.J.S.A. 18A:35-4.26) requires
instruction in gang violence prevention for elementary school
students. A Board of Education that operates an educational
program for elementary school students shall offer instruction in
gang violence prevention and in ways to avoid membership in
gangs. The instruction shall take place as part of the district’s
implementation of the NJSLS in Comprehensive Health and
Physical Education and the comprehensive health and physical
education curriculum framework shall provide the school district
with sample materials that may be used to support implementation
of the instructional requirement.

8. Health, Safety, and Physical Education (N.J.S.A. 18A:35) requires
that all students in grades one through twelve participate in at least
two and one-half hours of health, safety, and physical education
each school week. Every student, except Kindergarten students,
attending the public schools, insofar as he or she is physically fit
and capable of doing so, as determined by the medical inspector,
shall take such courses, which shall be a part of the curriculum
prescribed for the several grades. The conduct and attainment of
the students shall be marked as in other courses or subjects, and the
standing of the student in connection therewith shall form a part of
the requirements for promotion or graduation. The time devoted to
such courses shall aggregate at least two and one-half hours each
school week, or proportionately less when holidays fall within the
week.

9. Drugs, Alcohol, Tobacco, Controlled Dangerous Substances, and
Anabolic Steroids (N.J.S.A. 18A:40A-1) requires instructional
programs on drugs, alcohol, anabolic steroids, tobacco, and
controlled dangerous substances and the development of
curriculum guidelines. Instructional programs on the nature of
drugs, alcohol, anabolic steroids, tobacco, and controlled
dangerous substances, as defined in Section 2 of P.L.1970, c.226
(C.24:21-2), and their physiological, psychological, sociological,
and legal effects on the individual, the family, and society shall be
taught in the public school and in each grade from Kindergarten
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through grade twelve in a manner adapted to the age and
understanding of the students.

The programs shall be based upon the curriculum guidelines
established by the Commissioner of Education and shall be
included in the curriculum for each grade in such a manner as to
provide a thorough and comprehensive treatment of the subject.

10. Lyme Disease Prevention (N.J.S.A. 18A:35-5.1) requires the
development of Lyme disease curriculum guidelines. The
guidelines shall emphasize disease prevention and sensitivity for
victims of the disease. The Commissioner of Education shall
periodically review and update the guidelines to insure that the
curriculum reflects the most current information available.

11. Organ Donation (N.J.S.A. 18A:7F-4.3) requires information
relative to organ donation to be given to students in grades nine
through twelve. The goals of the instruction shall be to:

a. Emphasize the benefits of organ and tissue donation to the
health and well-being of society generally and to
individuals whose lives are saved by organ and tissue
donations, so that students will be motivated to make an
affirmative decision to register as donors when they
become adults.

b. Fully address myths and misunderstandings regarding
organ and tissue donation.

C. Explain the options available to adults, including the option
of designating a decision-maker to make the donation
decision on one’s behalf.

d. Instill an understanding of the consequences when an
individual does not make a decision to become an organ
donor and does not register or otherwise record a
designated decision-maker.

The instruction shall inform students that, beginning five years
from the date of enactment of P.L.2008, c.48 (C.26:6-66 et al.), the
New Jersey Motor Vehicle Commission will not issue or renew a
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New Jersey driver’s license or personal identification card unless a
prospective or renewing licensee or card holder makes an
acknowledgement regarding the donor decision pursuant to Section
8 of P.L.2008, c.48 (C.39:3-12.4). The Commissioner of
Education, through the non-public school liaison in the Department
of Education, shall make any related instructional materials
available to private schools educating students in grades nine
through twelve, or any combination thereof. Such schools are
encouraged to use the instructional materials at the school;
however, nothing in N.J.S.A. 18A:7F-4.3 shall be construed to
require such schools to use the materials.

12.  Sexual Assault Prevention (N.J.S.A. 18A:35-4.3) requires the
development of a sexual assault prevention education program.
The Department of Education in consultation with the advisory
committee shall develop and establish guidelines for the teaching
of sexual assault prevention techniques for utilization by local
school districts in the establishment of a sexual assault prevention
education program. Such program shall be adapted to the age and
understanding of the students and shall be emphasized in
appropriate places of the curriculum sufficiently for a full and
adequate treatment of the subject.

13. Stress Abstinence (N.J.S.A. 18A:35-4.19 through N.J.S.A.
18A:35-4.22), also known as the “AIDS Prevention Act of 1999,”
requires sex education programs to stress abstinence. Any sex
education that is given as part of any planned course, curriculum,
or other instructional program and that is intended to impart
information or promote discussion or understanding in regard to
human sexual behavior, sexual feelings and sexual values, human
sexuality and reproduction, pregnancy avoidance or termination,
HIV infection or sexually transmitted diseases, regardless of
whether such instruction is described as, or incorporated into, a
description of “sex education,” “family life education,” “family
health education,” “health education,” “family living,” “health,”
“self esteem,” or any other course, curriculum program, or goal of
education, and any materials including, but not limited, to
handouts, speakers, notes, or audiovisuals presented on school
property concerning methods for the prevention of acquired
immune deficiency syndrome (HIV/AIDS), other sexually
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transmitted diseases, and of avoiding pregnancy, shall stress that
abstinence from sexual activity is the only completely reliable
means of eliminating the sexual transmission of HIV/AIDS and
other sexually transmitted diseases and of avoiding pregnancy.

14, Suicide Prevention (N.J.S.A. 18A:6-111) requires instruction in
suicide prevention in public schools. Instruction in suicide
prevention shall be provided as part of any continuing education
that public school teaching staff members must complete to
maintain their certification; and inclusion of suicide prevention
awareness shall be included in the NJSLS in Comprehensive
Health and Physical Education.

15.  Cardiopulmonary Resuscitation (N.J.S.A. 18A:35-4.28 and
18A:35-4.29) requires instruction in the use of automated external
defibrillator for students. Instruction shall be provided in
cardiopulmonary resuscitation and the use of an automated
external defibrillator to each student in a public school that
includes grades nine through twelve prior to graduation as part of
the district’s implementation of the NJSLS in Comprehensive
Health and Physical Education.

The instruction provided shall be modeled from an instructional
program established by the American Heart Association, American
Red Cross, or other nationally recognized association and shall
include a hands-on learning component.

16. Sexually Explicit Images through Electronic Means
(N.J.S.A. 18A:35-4.32 and 4.33) requires instruction, once during
middle school, on the social, emotional, and legal consequences
of distributing and soliciting sexually explicit images through
electronic means.

17.  Other Statutory or Administrative Codes. The Board will
incorporate into its health and physical education curriculum any
other requirements of the New Jersey Department of Education’s
NJSLS in Comprehensive Health and Physical Education.
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In accordance with the provisions of N.J.S.A. 18A:35-4.7, any student whose
parent presents to the Principal a signed statement that any part of the instruction
in health, family life, or sex education is in conflict with his/her conscience or
sincerely held moral or religious beliefs shall be excused from that portion of the
course where such instruction is being given and no penalties as to credit or
graduation shall result.

A copy of the NJSLS for Comprehensive Health and Physical Education and all
related curriculum/course guides and instructional material shall be available for
public inspection in each school.

In accordance with N.J.S.A. 18A:35-4.31, the Board of Education shall provide a
daily recess period of at least twenty minutes for students in grades Kindergarten
through five. A recess period is not required on a school day in which the day is
substantially shortened due to a delayed opening or early dismissal. The recess
period shall be outdoors, if feasible. A student shall not be denied recess for any
reason, except as a consequence of a violation of the school district’s Code of
Student Conduct, including a harassment, intimidation, or bullying (HIB)
investigation pursuant to N.J.S.A. 18A:37-13 et seq. Students may not be denied
recess more than twice per week for a violation of the Code of Student Conduct or
HIB investigation and these students shall be provided restorative justice activities
during the recess period. Restorative justice activities mean activities designed to
improve the socioemotional and behavioral responses of students through the use
of more appropriate and less punitive interventions thereby establishing a more
supportive and inclusive school culture. The student’s recess period should be
scheduled in a manner that does not interfere with the implementation of a
student’s Individualized Education Program (IEP). School staff may deny recess
for a student on the advice of a medical professional, school nurse, or the
provisions of a student’s IEP and/or 504 Plan.
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2431.3 PRACTICE AND PRE-SEASON HEAT-ACCLIMATION FOR
SCHOOL-SPONSORED ATHLETICS
AND EXTRA-CURRICULAR ACTIVITIES

The Board of Education adopts this Policy as a measure to protect the safety, health and
welfare of pupils participating in school-sponsored interscholastic athletic programs. The
Board believes practice and pre-season heat-acclimation guidelines for student-athletes
will minimize injury and enhance the student-athlete's health, performance, and well-
being.

Therefore, the Superintendent of Schools or designee shall oversee the development and
approval of a practice and pre-season heat-acclimation procedure and ensure the
implementation of the procedure for students participating in all school-sponsored
athletic programs and extra-curricular activities during warm weather months.

For the purposes of this Policy, “practice time,” means the time a player engages in
physical activity. Warm-up, stretching, conditioning, weight training, and *“cool-down”
periods shall be calculated in practice t2432ime.

For the purposes of this Policy “walk-through” means practice time where no protective
equipment or strenuous activity is permitted and only balls and field markers (cones) may
be used.

The first five days of the Board approved pre-season practice shall consist of no more
than three hours of practice time. This three-hour practice time during the first five days
may be divided into multiple sessions, but total practice time shall not exceed three
hours. Full protective gear required for any athletic program may only be worn by
student-athletes on the third day of practice and thereafter. Activities during the first two
days of practice will be limited to those activities where full protective gear is not needed
or required. Protective headgear may be worn on the first two days. Full equipment shall
not be worn for any practice that is held before the NJSIAA official start of practice date.

A student-athlete shall not be permitted to participate in a scrimmage for any sport until
he/she has completed six complete days of practice.

An athletic team may not practice for more than six consecutive days and one twenty-
four hour rest period must be included within a seven-day period. After the fifth day of
practice, the maximum allotted time per day for practice shall not exceed five hours. The
five-hour practice time may be divided into multiple sessions but total practice time in
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any day shall not exceed five hours. A five-hour practice day may not be followed by a
practice day greater than three hours. Therefore, practice days may follow a 3-5-3-5
format. A minimum of a three-hour recovery period shall be provided after any session of
greater than two hours in length and a three-hour recovery period should be provided
before a walk-through.

The Superintendent of Schools may reduce the practice times in this Policy in the event
the weather and/or temperature warrants such action. This Policy shall be approved by
the school district’s physician prior to Board of Education approval.

New Jersey State Interscholastic Athletic Association Pre-Season Heat-Acclimation
Guidelines

Adopted: 28 June 2016
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2610 EDUCATIONAL PROGRAM EVALUATION

The Board of Education directs the Superintendent to develop and implement a
systematic plan for the continuous evaluation of the educational program against
the educational goals established by this Board. The Superintendent shall employ
such tests and methods that will ensure decision making is data driven and a
variety of sources of data are used to analyze and monitor student achievement
and progress, as well as evaluate school programs. Wherever possible, the
assessment program shall follow evaluation procedures set forth in the course
guides.

The Superintendent shall maintain a calendar of assessment activities and shall
make periodic evaluation reports to the Board that may be used to evaluate the
progress of students and the effectiveness of staff members. The Superintendent
shall use multiple (more than two) sources of data to monitor student achievement
and the progress of students. The Superintendent shall also use multiple (more
than two) sources of data to evaluate the effectiveness of programs, initiatives,
and strategies.

The Board will annually make available to the public the collective progress of
students toward the goals of the district. The Board will annually, prior to the end
of the school year and in conjunction with appropriate members of the
administrative staff, conduct a review of the educational progress of the district,
assess district and student needs, and establish long range and short range
objectives for the educational program. The Board's annual report will be
submitted to the Commissioner of Education as required.

The Superintendent shall annually recommend improvements in the educational
program based on the Board's evaluation of the district's program. The Board
reserves the right to employ experts from outside the school district to serve in the
evaluation process.

N.J.S.A. 18A:7A-11
N.J.A.C. 6A:8-4.1 et seq.
N.J.A.C. 6A:19-2.6
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Adopted: 28 June 2016
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4219 COMMERCIAL DRIVER CONTROLLED SUBSTANCES AND ALCOHOL
USE TESTING (M)

M

The Board of Education is committed to a safe, efficient and alcohol and drug-
free workplace, that protects the district's pupils -- as well as the health and safety
of its employees and the general public. The Board requires all employees of the
Board performing any safety-sensitive function to be free of drugs and alcohol
and will test those employees who operate a commercial motor vehicle in
accordance with 49 CFR 382 et seq. and 49 CFR 40 et seq. For the purpose of
this Policy “employee” means a person required to have a Commercial Driver’s
License (CDL) in the performance of their job responsibilities. Safety-sensitive
functions as defined by 49 CFR 382.107 means any time from the time an
employee driver begins to work or is required to be in readiness to work until the
time the employee is relieved from work and all responsibility for performing
work. Safety-sensitive functions shall include:

1. All time at the terminal, facility, other property, or on any public
property, waiting to be dispatched, unless relieved from duty;

2. All time inspecting equipment as required by Federal law or
otherwise inspecting, servicing, or conditioning any commercial
motor vehicle, at any time;

3. All time spent at the driving controls of a commercial motor
vehicle in operation;

4. All time, other than driving time, in or upon the commercial motor
vehicle except time spent resting in an area defined as a sleeping
berth;

5. All time loading or unloading a vehicle, supervising, or assisting in

the loading or unloading, attending a vehicle being loaded or
unloaded, remaining in readiness to operate the vehicle, or in
giving or receiving receipts for shipments loaded and unloaded:;
and
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6. All time repairing, obtaining assistance, or remaining in attendance
upon a disabled vehicle.

The Omnibus Transportation Employee Testing Act of 1991 requires all operators
of commercial motor vehicles subject to the CDL requirements to be tested for
controlled substances and alcohol. Federal regulations of the U.S. Department of
Transportation require that any employee using a CDL be required to submit to
alcohol and controlled substance testing in accordance with 49 CFR 40.

The Board designates the Assistant Superintendent for Business/Business
Administrator as the Designated Employer Representative (DER) of the Board of
Education. The DER should receive information from the contracted bus
company that they are in compliance with all Federal Federal law. In the event
the Board contracts with a service provider for transportation, the Board designee
will ensure all transportation contractors comply with the drug and alcohol testing
requirements of Policy 4219 pursuant to 49 CFR 382 et seq. and 49 CFR 40 et
seq.

Adopted April 26, 2016
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5337 SERVICE ANIMALS

In compliance with Title Il of the Americans with Disabilities Act (ADA) as amended by
the ADA Amendments Act of 2008, it is the Rolicy of the Board to permit use of a
service animal by an individual with a disability in all areas of the district where the
public is normally permitted: in district buildings; on district property; and on vehicles
owned, leased, or controlled by the district. (28 CFR §35.136)

A. Definitions

1. “Act” means the Americans with Disabilities Act (ADA) as amended by
the ADA Amendments Act of 2008.

2. “Designated administrator” means Principal or person designated by the
Principal to coordinate these activities.

3. “District” means this school district.

4. “Handler” means the animal’s owner who is an individual with a disability
or a person, such as a trainer, assisting the owner with control of the
service animal.

5. “Service animal” means a dog individually trained to do work or perform
a specific job or task for the benefit of an individual with a disability,
including a physical, sensory, psychiatric, intellectual, or other mental
disability. (28 CFR 836.104)

a. Other species of animals, whether wild or domestic, trained or
untrained, are not service animals for the purposes of this
definition.

b. The work or tasks performed by a service animal must be directly

related to the individual's disability (e.g. navigation, alerting
physical support and assistance, preventing or interrupting
impulsive or destructive behaviors).
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C. Work or tasks for the purposes of this definition do not include the
provision of emotional support, well-being, comfort, therapy,
companionship, or crime deterrence.

B. Generally

1. The district shall permit the use of a service animal by an individual with a
disability unless:

a. The animal is out of control and the animal’s handler does not take
effective action to control it;

b. The animal is not housebroken.

2. A service animal shall have a harness, leash, or other tether, unless either
the handler is unable because of a disability to use a harness, leash or other
tether, or the use of a harness, leash, or other tether would interfere with
the service animal’s safe, effective performance of work or tasks, in which
case the service animal must be otherwise under the handler’s control (e.g.
voice control, signals, or other effective means). (28 CFR 835.136(d)).

3. If an animal is properly excluded, the district shall give the individual with
a disability the opportunity to participate in the service, program, or
activity without having the service animal on the premises. (28 CFR
835.136(b))

4. If there are places in the district where it is determined to be unsafe
for a handler and service animal, reasonable accommodations will
be provided to assure the individual with a disability has equal
access to the activity.

5. Unless the need for a service animal is readily apparent, the
individual with a disability or his/her parent will be required to
provide the district with information that:

a. The service animal is required because of a disability; and

b. What work or task the animal has been trained to perform.
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6. The district may not require documentation, including proof that the
animal has been certified, trained, or licensed as a service animal; nor that
the dog demonstrates its ability to perform the work or task. (28 CFR
§35.136(f))

7. Individuals with a disability who have service animals are not exempt
from local animal control or public health requirements.

8. Service animals must be licensed and registered in accordance with State
and local laws.

C. Delegation of Responsibility

1. The district is not responsible for the care or supervision of a
service animal, in accordance with (28 CFR §35.136(¢e)).

a. The district is not responsible to pay for or provide a
handler to aid the individual with a disability in the control
of the service animal.

b. The district is responsible to provide assistance to an
individual with a disability in performing the tasks required
of the individual for the care and maintenance of the
service animal.

2. If the district normally charges individuals for damage they cause, an
individual with a disability may be charged for damage caused by his or
her service animal. (28 CFR 8§35.136(h))

3. The district will designate relief areas for the service animal which will be
included in mobility training and orientation of students and animals new
to the school.

D. Notification and Responsibilities

1. In the event a service animal will be introduced as part of the school
community, the designated administrator will develop a comprehensive
implementation plan prior to introduction of the service animal into the
school to include:
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a. Notification to parents of students who may be in contact with the
service animal;

b. Appropriate accommodations:

1) For students who are allergic to the service animal;
and/or

@) For students who have fears regarding the service
animal.

ch. Appropriate etiquette regarding service animals to include:
1) Never pet a service animal while it is working;
@) Never feed a working service animal;

3 Do not deliberately startle, tease, or taunt a service
animal;

4) Do not hesitate to ask the handler if he or she would
like assistance regarding directions for navigating e
the facility.

2. The use of a service animal introduced as part of the school
community will require inclusion into the student’s Individualized
Education Plan (IEP) or the student’s Section 504 Accommodation
Plan.

3. The district may request, but cannot require, the owner of a service
animal introduced as part of the school community and, as
included in the student’s IEP or Section 504 Accommodation Plan,
maintain liability insurance for the service animal. The School
Business Administrator/Board Secretary will ensure the school
district has appropriate insurance in the event a service animal is
introduced as part of the school community.

E. Miniature Horses
1. Miniature horses, although not included in the Act under the definition of

“service animal,” may only be permitted if individually trained to do work
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or perform tasks for the benefit of the individual with a disability and if
they meet the assessment factors outlined in 3. below. (28 CFR

835.136(i))
2. Ponies and full size horses are not considered miniature horses.
3. Assessment factors to determine whether the district can reasonably

modify its policies, practices, and procedures to allow for the use of
miniature horses on its property, facilities, or vehicles include:

a. Type, size, and weight of the miniature horse and whether the
facility can accommodate those features;

b. Whether the handler has sufficient control of the miniature horse;
C. Whether the miniature horse is housebroken; and
d. Whether the miniature horse’s presence compromises legitimate

safety requirements necessary for safe operation.
4. All requirements for the use of service animals also apply to the use of
miniature horses.
28 CFR 835.136
28 CFR §36.104

Adopted: 28 June 2016
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[See POLICY ALERT Nos. 204, 206 and 217]

5756 TRANSGENDER STUDENTS

The Board of Education is committed to providing a safe, supportive, and
inclusive learning environment for all students. The New Jersey Law Against
Discrimination (NJLAD), N.J.S.A. 10:5-12(11)(f), generally makes it unlawful
for schools to subject individuals to differential treatment based on gender
identity or expression. Title 1X of the Education Amendments of 1972
(“Title IX”) specifically prohibits discrimination on the basis of sex in Federally-
funded education programs and activities [20 U.S.C. § 1681(a)].

N.J.S.A. 18A:36-41 directs the Commissioner of Education to establish guidelines
outlined in this Policy to provide direction for schools in addressing common
issues concerning the needs of transgender students, and to assist schools in
establishing policies and procedures that ensure a supportive and
nondiscriminatory environment for transgender students.

Definitions/Terms

A safe and supportive environment within a school begins with understanding and
respect. The Board believes students, teachers, and administrators should be
provided with common terminology associated with gender identity. The terms
listed below are commonly used by advocacy and human rights groups, however
students may prefer other terms to describe their gender identity, appearance, or
behavior. It is recommended school personnel discuss with the student the
terminology and pronouns each student has chosen.

“Gender identity” means a person’s internal, deeply held sense of gender. All
people have a gender identity, not just transgender people. For transgender
people, the individual’s internal gender identity is not the same as the gender
assigned at birth.

“Gender expression” means external manifestations of gender, expressed through
a person’s name, pronouns, clothing, haircut, behavior, voice, and/or body
characteristics. Society identifies these cues as masculine and feminine, although
what is considered masculine or feminine changes over time and varies by
culture.
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“Assigned sex at birth (ASAB)” refers to the biological sex designation recorded
on a person’s birth certificate upon the initial issuance of that certificate, should
such a record be provided at birth.

“Gender assigned at birth” refers to the gender a child is assigned at birth or
assumed to be, based on their biological sex assigned at birth.

“Sexual orientation” describes a person’s enduring physical, romantic, and/or
emotional attraction to another person. Gender identity and sexual orientation are
not the same. A transgender person may be straight, lesbian, gay, bisexual, or
asexual. For example, a person who transitions from male to female and is
attracted solely to men may identify as a straight woman.

“Transgender” is a term for an individual whose gender identity and/or gender
expression differs from those typically associated with the sex and gender
assigned at birth.

“Transition” is the process by which a transgender person recognizes that their
authentic gender identity is not the same as the gender assigned at birth, and
develops a more affirming gender expression that feels authentic. Some
individuals socially transition, for example, through dress, use of names and/or
pronouns. Some individuals may undergo physical transition, which might
include hormone treatments and surgery. School district personnel should avoid
the phrase “sex change,” as it is an inaccurate description of the transition
process; the process is more accurately described as “gender-confirming.”

“LGBTQ” is an acronym for “lesbian, gay, bisexual, transgender, and
queer/questioning.”

“Gender nonconforming” describes a person whose gender expression does not
conform to the gender expectations of their family or community. Gender
nonconformity is not necessarily an indication that a youth is transgender; many
non-transgender youth do not conform to stereotypical expectations.

“Gender expansive, Gender diverse, Gender fluid, Gender non-binary, A gender,
Gender queer” are terms that convey a wider, more flexible range of gender
identity and/or expression than typically associated with the binary gender
system. For example, students who identify as gender queer or gender fluid might
not identify as boys or girls; for these students, the non-binary gender identity
functions as the student’s gender identity.
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“Cisgender” refers to individuals whose gender identity, expression, or behavior
conforms with those typically associated with their sex assigned at birth.
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Student-Centered Approach

The school district shall accept a student’s asserted gender identity; parental
consent is not required. A student need not meet any threshold diagnosis or
treatment requirements to have his or her gender identity recognized and
respected by the school district, school, or school staff members. In addition, a
legal or court-ordered name change is not required. There is no affirmative duty
for any school district staff member to notify a student’s parent of the student’s
gender identity or expression.

There may be instances where a parent of a minor student disagrees with the
student regarding the name and pronoun to be used at school and in the student’s
education records. In the event a parent objects to the minor student’s name
change request, the Superintendent or designee should consult the Board Attorney
regarding the minor student’s civil rights and protections under the NJLAD.
School staff members should continue to refer to the student in accordance with
the student’s chosen name and pronoun at school and may consider providing
resource information regarding family counseling and support services outside of
the school district.

School districts should be mindful of disputes between minor students and parents
concerning the student’s gender identity or expression. Many support resources
are available through advocacy groups and resources from the New Jersey
Department of Children and Families and New Jersey Department of Education’s
“Child Abuse, Neglect, and Missing Children” webpage.

The Principal or designee should have an open, but confidential discussion with
the student to ascertain the student’s preference on matters such as chosen name,
chosen pronoun to use, and parental communications. A transgender student shall
be addressed at school by the name and pronoun chosen by the student, regardless
of whether a legal name change or change in official school records has occurred.
The school shall issue school documentation for a transgender student, such as
student identification cards, in the name chosen by the student. A transgender
student shall be allowed to dress in accordance with the student’s gender identity.

The Principal or designee should also discuss with the student, and any other
individuals at the student’s request, the risks associated with the student’s
transgender status being inadvertently disclosed. For example, the Principal or
designee should inform the student the transgender status may be revealed due to
other students’ discussions at home. The Principal or designee should work with
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the transgender student to ensure awareness of activities and events that may
inadvertently disclose the transgender student’s status.
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Safe and Supportive Environment

The Board developed and adopted this Policy to ensure that its schools provide a
safe and supportive learning environment that is free from discrimination and
harassment for transgender students, including students going through a gender
transition. Gender-based policies, rules, and practices can have the effect of
marginalizing, stigmatizing, and excluding students, whether they are gender
nonconforming or not.

The Superintendent or designee shall review and update existing policies and
procedures, including those regarding classroom activities, school ceremonies,
school photographs, and dress codes, to verify transgender students are not
excluded. In addition, the school district shall take the following steps to
establish and maintain a nondiscriminatory environment for all students, including
transgender and transitioning students:

. The school district must comply with N.J.S.A. 18A:37-15 and
N.J.A.C. 6A:16-7.7, which prohibit harassment, intimidation, and
bullying. The Board is required to develop, adopt, and implement
a Policy in accordance with N.J.S.A. 18A:37-15 and N.J.A.C.
6A:16-7.7 that prohibits harassment, intimidation, or bullying on
school property, at a school-sponsored function, or on a school
bus. If harassment, intimidation, or bullying based on gender
identity creates a hostile environment, the school must take prompt
and effective steps to end the harassment, intimidation, or bullying,
prevent its recurrence, and, as appropriate, remedy its effects.

. The Superintendent or designee should ensure training is provided
to school staff members on sensitivity and respect towards
transgender students.

. Social and Emotional Learning (SEL) concepts should be
incorporated into school culture and curricula.

. The school district may seek a variety of professionals, including
counselors and school psychologists, to provide emotional supports
for all students who demonstrate a need. The Superintendent or
designee shall ensure school counselors are knowledgeable
regarding issues and concerns relevant to transgender students,
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students facing other gender identity issues, or students who may
be transitioning.
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. Student dress codes should not be enforced more strictly for
transgender and gender nonconforming students than for other
students.

. The school district shall honor and recognize a student’s asserted

gender identity, and shall not require any documentation or
evidence in any form, including diagnosis, treatment, or legal name
change.

. A school’s obligation to ensure nondiscrimination on the basis of
gender identity requires schools to provide transgender students
equal access to educational programs and activities, even in
circumstances in which other students, parents, or community
members raise objections or concerns.

Confidentiality and Privacy

School staff members may not disclose information that may reveal a student’s
transgender status except as allowed by law. The Principal or designee is advised
to work with the student to create an appropriate confidentiality plan regarding the
student’s transgender or transitioning status.

The school district shall keep confidential a current, new, or prospective student’s
transgender status. Schools should address the student using a chosen name and
the student’s birth name should be kept confidential by school and school staff
members.

Due to a specific and compelling need, such as the health and safety of a student
or an incident of bias-related crime, the school district may be obligated to
disclose a student’s status. In this event, the Principal or designee should inform
the student the school or school district intends to disclose the student’s
transgender status for the student’s protection and well-being. Prior to disclosure,
the student should be given the opportunity to personally disclose that
information.  The school district should make every effort to ensure any
disclosure is made in a way that reduces or eliminates the risk of re-disclosure and
protects the transgender student from further harassment. Those measures may

PRESENTED TO COMMITTEE FOR FIRST READING, MARCH 2019




POLICY GUIDE

include the facilitation of counseling for the student and the student’s family to
facilitate the family’s acceptance and support of the student’s transgender status.
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During a harassment, intimidation, or bullying investigation the school district is
obligated to develop a procedure to report, verbally and in writing, an act of
harassment, intimidation, and bullying committed by an adult or youth against a
student, pursuant to N.J.A.C. 6A:16-7.7(a)2viii. In this instance, the Principal or
designee should inform the student of the school’s obligation to report the
findings of the harassment, intimidation, and bullying investigation pursuant to
N.J.S.A. 18A:37-15(d), which permits the parents of the students who are parties
to the investigation to receive information about the investigation in accordance
with Federal and State law and regulation. Under harassment, intimidation, and
bullying legal requirements, parents are entitled to know the nature of the
investigation; whether the district found evidence of harassment, intimidation, or
bullying; or whether disciplinary action was imposed or services provided to
address the incident of harassment, intimidation, or bullying.

The Principal or designee shall take into account the circumstances of the incident
when providing notification to parents of all students involved in the reported
harassment, intimidation, or bullying incident and when conveying the nature of
the incident, including the actual or perceived protected category motivating the
alleged offense, pursuant to N.J.A.C. 6A:16-7.7(a)2viii(2).

Disclosure of personally identifiable information from a student’s education
record to other school officials within the school district, whom the school district
has determined have a legitimate educational interest in the information, may be
permissible under Family Educational Rights and Privacy Act (FERPA)
(34 C.F.R. § 99.31(a)(1)). The school district shall make a concerted effort to
ensure school officials obtain access to only those education records in which they
have legitimate educational interests.

The school district shall comply with all laws and regulations regarding the
confidentiality of student records and student privacy, including the requirements
set forth at 20 U.S.C. § 1232g, Family Educational Rights and Privacy Act;
34 CFR Part 99, Family Educational Rights and Privacy; 20 U.S.C. § 1232h,
Protection of Pupil Rights; 34 CFR Part 98, Student Rights in Research,
Experimental Programs, and Testing; P.L. 104-191, Health Insurance Portability
and Accountability Act; 45 CFR Part 160, General Administrative Requirements;
20 U.S.C. § 7917, Transfer of school disciplinary records; 42 CFR Part 2,
Confidentiality of Alcohol and Drug Abuse Patient Records; N.J.S.A.
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18A:40A-7.1, Confidentiality of certain information provided by pupils,
exceptions; N.J.A.C. 6A:16-3.2, Confidentiality of student alcohol and other drug
information; N.J.S.A. 18A:36-19, Pupil Records, creation, maintenance and
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retention, security and access, regulations, nonliability; N.J.S.A. 2A:4A-60,
Disclosure of juvenile information, penalties for disclosure; N.J.A.C. 6A:32-7,
Student Records; N.J.A.C. 6A:14-2.9, Student records; as well as all other
existing Federal and State laws and rules pertaining to student records and
confidentiality.

School Records

If a student has expressed a preference to be called by a name other than their
birth name, permanent student records containing the student’s birth name should
be kept in a separate, confidential file. This file should only be shared with
appropriate school staff members after consultation with a student. A separate
file containing records bearing the student’s chosen name may also be kept. If the
student has previously been known at school or in school records by a birth name,
the Principal or designee should direct school staff members to use the student’s
chosen name and not the student’s birth name.

To ensure consistency among teachers, school administrators, substitute teachers,
and other school staff members, every effort should be made to immediately
update student education records (for example, attendance records, transcripts,
Individualized Education Programs (IEP), etc.) with the student’s chosen name
and gender pronouns, consistent with the student’s gender identity and expression,
and not circulate records with the student’s birth name, unless directed by the
student.

. The school district shall report to the New Jersey Department of
Education (NJDOE) through NJ SMART a student’s name or
gender based upon that student’s chosen name and corresponding
gender identity. Changing the name or gender identity from what
was reported in previous years will not affect the reliability of the
data reported.

. If the school district changes a student’s name or gender identity, it
must also maintain locally a separate record reflecting the student’s
legal name and sex assigned at birth until receipt of documentation
of a legal change of name or gender.

Activities
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With respect to gender-segregated classes or athletic activities, including

intramural and interscholastic athletics, all students must be allowed to participate
in @ manner consistent with their gender identity.

STUDENTS
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The school district shall:

. Provide transgender students with the same opportunities to
participate in physical education as other students in accordance
with their gender identity;

. Permit a transgender student to participate in gender-segregated
school activities in accordance with the student’s gender identity;

. Permit and support the formation of student clubs or programs
regarding issues related to lesbian, gay, bisexual, transgender, and
queer/questioning (LGBTQ) youth; and

. Offer support in the creation of peer led educational groups.
Use of Facilities

All students are entitled to have access to restrooms, locker rooms, and changing
facilities in accordance with their gender identity to allow for involvement in
various school programs and activities.

In all cases, the Principal or designee must work with the student and school staff
members so all parties are aware of facility policies and understand the student
may access the restroom, locker room, and changing facility that corresponds to
the student’s gender identity. While some transgender students will want this
arrangement, others may be uncomfortable with it. Transgender students who are
uncomfortable using a sex-segregated restroom should be provided with a safe
and adequate alternative, such as a single “unisex” restroom or the nurse’s
restroom. Similarly, some transgender students may be uncomfortable using the
changing facilities that correspond to the student’s gender identity. Non-
transgender students should also be afforded the option to use a private facility,
such as a unisex facility or the nurse’s restroom, should they feel uncomfortable.

. The school district shall allow a transgender student to use a
restroom or locker room based on the student’s gender identity.
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Reasonable alternative arrangements shall be made if needed to

ensure a student’s safety and comfort.  This direction for
accommodations should come from the student.
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The Superintendent or designee will make available to school staff members a
variety of resources regarding professional development opportunities as sourced
by the NJDOE as well as developmentally appropriate information for students
regarding LGBTQ issues.

The Board adopts this Policy to help school and district administrators take steps
to create an inclusive environment in which transgender and gender
nonconforming students feel safe and supported, and to ensure each school
provides equal educational opportunities for all students, in compliance with
N.J.A.C. 6A:7-1.1 et seq.

N.J.S.A. 18A:36-41; 18A:37-15

N.J.A.C. 6A:7-1.1 et seq.; N.J.A.C. 6A:16-7.7

New Jersey Department of Education — October 2018
Transgender Student Guidance for School Districts
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7440 SCHOOL DISTRICT SECURITY

The Board of Education believes the buildings and facilities of the school district
represent a substantial community investment. The Board directs the development and
implementation of a plan for school district security to protect the school community’s
investment in the school buildings and facilities.

The school district security program will include: maintenance of facilities that are
secure against unwelcome intrusion; protection against fire hazards and faulty equipment;
and compliance with safe practices in the use of electrical, plumbing, heating, and other
school building equipment. The Board directs close cooperation of district officials with
law enforcement, fire officials, and other emergency agencies.

The Superintendent of Schools shall designate a school administrator, or a school
employee with expertise in school safety and security as a School Safety Specialist for
the district in accordance with the provisions of N.J.S.A. 18A:17-43.3. The School
Safety Specialist shall be required to acquire a New Jersey Department of Education
School Safety Specialist certification in accordance with the provisions of N.J.S.A.
18A:17-43.2. The School Safety Specialist shall also serve as the school district’s liaison
with local law enforcement and national, State, and community agencies and
organizations in matters of school safety and security.

Access to school buildings and grounds outside the hours school is in session shall be
limited to personnel whose employment requires their presence in the facility. An
adequate key control system will be established to limit building access to authorized
personnel and guard against the potential of intrusion by unauthorized persons who have
obtained access improperly.

Building records and funds shall be kept in a safe place and secured as appropriate and
necessary.

Protective devices designed to be used as safeguards against illegal entry and vandalism
may be installed when appropriate. The Board may approve the employment of school
resource officers, school security officers, and/or law enforcement officers in situations in
which special risks are involved.

N.J.S.A. 18A:17-43.1; 18A:17-43.2; 18A:17-43.3

Adopted: 24 May 2016
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A. Definitions

“Access” means authorized access to a school building or school grounds through
the use of a Board-approved key control system.

“Key control system” means the use of a key, card, code, or any other means to
disengage a locking mechanism to provide entry to a school building or school
grounds.

“School buildings” and “school grounds” means and includes land, portions of
land, structures, buildings, and vehicles, when used for the provision of academic
or extracurricular programs sponsored by the school district or community
provider and structures that support these buildings, such as school district
wastewater treatment facilities, generating facilities, and other central service
facilities including, but not limited to, kitchens and maintenance shops. “School
buildings” and “school grounds” also includes athletic stadiums; swimming pools;
any associated structures or related equipment tied to such facilities including, but
not limited to, grandstands; night field lights; greenhouses; garages; facilities used
for non-instructional or non-educational purposes; and any structure, building, or
facility used solely for school administration. *“School buildings” and “school
grounds” also includes other facilities such as playgrounds; and other recreational
places owned by local municipalities, private entities, or other individuals during
those times when the school district has exclusive use of a portion of such land in
accordance with N.J.A.C. 6A:16-1.3 and 6A:26-1.2.

B. Access to School Buildings and School Grounds
1. Access to school buildings and grounds during the school day will be
permitted to all students enrolled in the school, all authorized school staff

members, and visitors pursuant to Policy and Regulation 9150.

2. Access to school buildings and grounds before and after the school day
will be permitted to:

a. Members of the Board of Education;
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b. Administrative and supervisory staff members, teaching staff
members, and support staff members assigned to a school building
or grounds in the performance of their duties;

C. Other school staff members in the performance of their
professional responsibilities;

d. Students involved in interscholastic athletics, co-curricular or
extra-curricular activities, and authorized spectators;

e. Members of organizations granted the use of school premises
pursuant to Policy and Regulation 7510;

f. Police officers, fire fighters, health inspectors, and other agents of
Federal, State, and local government in the performance of their
official duties;

g. Members of the public present to attend a public Board of

Education or public school-related function; and

h. Others authorized by the Superintendent or designee and/or by
Board Policy.

3. All visitors to a school building during a school day will be required to
register their presence in the school and comply with the provisions of
Policy and Regulation 9150. The school’s registration and sign-in
procedures may include the use of a school visitor management system
requiring the visitor to present acceptable identification to access the
school building.

4. Signs will be conspicuously posted to inform visitors of the requirement to
register their presence into the building.

C. Key Control System for Access to School Buildings and Facilities

1. School staff members will be provided access to a school building using
the school’s key control system as follows:

a. Teaching staff members and support staff members will be
provided access using the school’s key control system to the school
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building and to other facilities on school grounds to which they
require access for the performance of their professional duties.

1) The Building Principal will determine the school staff
members who shall be provided access to facilities within
the school building and on school grounds.

@) The Superintendent or designee will determine the district
administrators, supervisors, and other staff members who
shall be provided access to facilities within the school
building and on school grounds.

2. School staff members provided access to a school building or other
facilities on school grounds shall be responsible for ensuring their key
control system authorization is not shared with another individual without
prior approval of the Principal or designee for school staff members, or the
Superintendent or designee for district staff members. Staff members are
prohibited from permitting their key control system authorization to be
used by another person unless prior approval is obtained from the
Principal or designee at the building level and Superintendent or designee
at the district level or in the event of an emergency.

3. A staff member’s loss of a key, card, or any other device authorizing the
staff member access to a school building or a facility on school grounds
must be immediately reported to the Principal or Superintendent or
designee. The staff member who loses a key, card, or any such access
device may be responsible for the replacement cost.

D. Staff Member Responsibilities

1. Staff members should not bring to school valuable personal items that
cannot be in the staff member’s personal possession at all times. The
Board of Education is not responsible for a staff member’s personal
possession in the event the item is lost, stolen, misplaced, damaged, or
destroyed.

2. In the event a staff member observes a student has a valuable item in
school, the staff member will report it to the Principal or designee. A
valuable item may include, but is not limited to, an unusually large amount
of money, expensive jewelry or electronic equipment, or any item that is
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determined by the Principal or designee to be valuable to a student based
on the student’s age.

a. The Principal or designee may contact the student’s parent and
request the parent come to school to retrieve the valuable item;

b. The Principal or designee may secure the valuable item and return
it to the student at the end of the school day and inform the student
and the parent not to bring the valuable item to school in the
future; or

C. The Principal or designee will permit the student to maintain the
valuable item and inform the student and the parent not to bring the
valuable item to school in the future.

d. The Board of Education is not responsible for a student’s personal
possession in the event the item is lost, stolen, misplaced,
damaged, or destroyed when in the possession of the student.

3. Teaching staff members shall close classroom windows and shut and lock
classroom doors when leaving at the end of the school day; shut and lock
classroom doors during the school day when the room is not going to be in
use after their assignment, and report immediately to the Principal or
designee any evidence of tampering or theft.

4. Custodians shall, at the end of the work day, conduct a security check of
the building to make certain that all windows are closed and all office,
classroom, and building doors are shut and locked, except as such doors
may be required to be open for persons with access.

5. Office personnel shall take all reasonable precautions to ensure the
security of all school and district records and documents against
unauthorized access, deterioration, and destruction.

E. School Safety Specialist
1. The Superintendent of Schools shall designate a school administrator as a

School Safety Specialist for the district in accordance with the provisions
of N.J.S.A. 18A:17-43.3.
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2. The School Safety Specialist shall:

a. Be responsible for the supervision and oversight for all school
safety and security personnel, policies, and procedures in the
school district;

b. Ensure that these policies and procedures are in compliance with
State law and regulations; and

C. Provide the necessary training and resources to school district staff
in matters relating to school safety and security.

3. The School Safety Specialist shall also serve as the school district’s liaison
with law enforcement and national, State, and community agencies and
organizations in matters of school safety and security.

4. The School Safety Specialist shall be required to acquire a New Jersey
Department of Education School Safety Specialist Certification in
accordance with the provisions of N.J.S.A. 18A:17-43.2.

F. Summoning Law Enforcement Authorities

1. Law enforcement authorities will be summoned promptly whenever
evidence is discovered that indicates: a crime has been committed on
school premises or in the course of staff or student transportation to or
from school; a break and entry may have occurred on school grounds; a
deadly weapon is on school premises; a breach of the peace has occurred
on school premises; for any reason required in the Memorandum of
Understanding between the Board of Education and Law Enforcement and
in accordance with Policy and Regulation 9320; or for any other reason
there is concern about the health, safety, and welfare of persons on school
grounds or school property.

2. A call to law enforcement agents will be reported to the Superintendent as

soon as possible, along with the reason(s) for which the call was made and
the outcome of the incident.

Issued: 24 May 2016

V4 PRESENTED TO COMMITTEE FOR FIRST READING, MARCH 2019




CHERRY HILL

REGULATION BOARD OF EDUCATION

PROPERTY
R 7440/Page 6 of 6
SCHOOL SECURITY

V4 PRESENTED TO COMMITTEE FOR FIRST READING, MARCH 2019




	Policies for 1st Reading March 26, 2019 CLEAN.doc
	Structure Bookmarks
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure
	Figure


	Policy 2422 Health and Physical Education
	Policy 2431.1 Practice and Pre-Season Heat-Acclimation for School Sponsored Athletics and Extra-Curricular Activites
	Policy 2610 Educational Program Evaluation - clean
	Policy 4219 Commercial Driver's License Controlled etc clean
	POlicy 5337 Service Animals - clean
	POlicy 5756 Transgender Students - Strauss Esmay version
	Policy 7440 School District Security - clean
	R7440 School District Security clean



